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EMPLOYEE  RETIREMENT  INCOME 
SECURITY  ACT  OF  1974 

Proposed  EBS-1  Form 

1.  Background.  On  December  4,  1974, 
a  notice  of  proposed  rulemaking  was  pub¬ 
lished  in  the  Federal  Register  (39  FR 
42231)  stating  that  a  copy  of  the  pro¬ 
posed  plan  description  form  EBS-1  was 
avaiiable  for  comment  and  inspection.' 
The  EBS-1  form  was  to  be  used  for  filing 
plan  descriptions  with  the  Department 
of  Labor  on  April  30,  1975.  However,  mi 
May  5,  1975,  29  CFR  2520.104-3  was 
promulgated  (40  FR  19469;  see  also  40 
FR  20628,  May  12,  1975),  deferring  until 
August  31,  1975,  the  initial  filing  of  a 
plan  description  as  required  under  sec¬ 
tion  104(a)  (1)  (B)  of  the  Act.  Comments 
received  by  the  Department  indicated 
that  plan  administrators  would  not  have 
sufficient  time  to  gather  records  and  data 
necessary  to  complete  the  entire  EB3-1 
plan  description  form  by  August  31, 1975. 
Therefore,  a  proposed  regulation  was 
published  on  June  9, 1975  in  the  Federal 


Register,  29  CFR  2520.104-3  (40  FR 
24655)  requiring  that  only  the  first  two 
pages  of  the  EBS-1  form,  with  signature, 
be  filed  by  August  31, 1975,  and  deferring 
the  filing  date  for  the  full  EBS-1  form 
imtil  May  30, 1976.  On  August  15, 1975  a 
final  deferral  regulation  §  2520.104-3  was 
published  (40  FR  34529).  Under  this 
regulation,  completion  of  the  fuU  EBS-1 
plan  description  form  is  deferred  until 
May  30,  1976,  although  the  first  two 
pages,  plus  the  signature,  of  the  EBS-1 
were  to  be  filed  by  August  31, 1975  or,  if 
later,  the  120th  day  after  the  plan  te- 
oomes  subject  to  Part  1,  ERISA. 

2.  Publication  of  Revised  Form.  As  a 
result  of  comments  received  by  the  De¬ 
partment  and  the  additional  time  pro¬ 
vided  by  the  deferral  of  reporting  and 
disclosure  dates,  the  form  EBS-1,  which 
was  mailed  to  employers  beginiiing  on 
May  15, 1975,  has  been  revised.  In  the  new 
propos^  form  EBS-1  the  schedules  and 
narrative  portions  of  the  earlier  form 
have  been  converted  to  a  shorter,  simpler 
“check-block”  format.  Other  modifica¬ 
tions  have  been  made  in  accordance  with 
comments  and  suggestions  received  since 
the  original  publication.  Comments  have 
been  received  regarding  the  instruction 


of  the  j^evlous  form  which  required  that 
each  participating  employer  in  a  trade 
association  arrangement  file  a  separate 
EBS-1  form.  Although  this  Instruction 
has  been  retained  on  the  revised  form, 
the  Department  solicits  further  com¬ 
mits  on  this  issue. 

Because  of  the  extensive  revisions 
made  in  tide  EBS-1  form,  the  Department 
of  Labor  is  interested  in  receiving  further 
comments  and  suggestions  on  the  pro¬ 
posed  form  and  instructions  prior  to 
putdication. 

Copies  of  this  issue  of  the  Federal 
Register,  containing  the  proposed  form, 
may  be  obtained  by  writing  or  calling  the 
Public  Information  Office,  Room  N5641, 
New  Department  of  Labor  Biiilding,  200 
Constitution  Avenue  NW.,  Washington, 
D.C.  20216,  Telephone  (202)  523-7408. 

Interested  parties  should  note  that  the 
comments  period  closes  on  November  9, 
1975.  Comments  or  recommendations 
should  be  sent  to  “Plan  Description- 
Cmnments,”  Office  of  Employee  Benefits 
Security,  Labor-Management  Services 
Administration,  U.S.  Department  of 
Labor,  Washington,  D.C.  20216. 

Accordingly,  it  is  proposed  to  promul¬ 
gate  a  new  form,  EBS-1,  as  follows; 


FEDEIAL  REGISTER,  VOL  40,  NO.  19t — FRIDAY,  OCTOBOI  TO,  1975 


NOTICES 


48097 


U.S.  Department  of  Labor 

Labor-Management  Services  Administration-Office  of  Employee  Benefits  Security 

PLAN  DESCRIPTION 


This  form  is  prescribed  under  the  reporting  and  disclosure  provisions  of  Title  I  of  the  Employee  Retirement  Income  Security 
Act  of  1974  (ERISA).  Code  references  are  to  the  Internal  Revenue  Code  of  1954. 


Department  of  Labor  Use  ONLY 


NOTE:  Due  to  the  use  of  certain  specialized  terms,  it  is  important  to  refer  to  the  instructions  on  an  item-by-item  basis  when  com¬ 
pleting  the  form.  Answer  each  item,  or  enter  "None"  or  "N/A"  (Not  Applicable),  as  appropriate. 


A.  Is  this:  □  an  initial  filing,  OR  □  an  amended  filing 


B.  If  an  amended  filing:  t 

(a)  What  is  the  effective  date  of  the  amendment? 

(b)  Does  it  result  in  a  reduction  of  accrued  pension  benefits  to  participants? 
□  Yes  □  No 


Month  Day  Year 


PARTI  ALL  PLANS 


1(a)  Name,  'address  and  ZIP  code  of  sponsor /employer  if  single  1(b)  Employer  Identification  Number 

employer  plan  _ _ 

1  (c)  Sponsor/employer  telephone  number 

(  ) 


1(d)  Employer  taxable  year  end 


1(e)  Business  code  number 

□  New 


2(a)  Name,  address  and  ZIP  code  of  plan  administrator  if  other  than  2(b)  Administrator's  employer  identification  number 

sponsor/employer 


3.  Check  appropriate  box  to  indicate  the  structure  of  the  plan: 

(a)  □  Single-employer  plan 

(b)  □  Plan  of  controlled  group  of  corporations  or  employers  under 

common  control 


2(c)  Administrator's  telephone  number 

(  ) 


(c)  □  Multiemployer  plan 

(d)  □  Multiple-employer  plan 


4.  (a)  Name  of  plan  | 

4.  (b)  Plan  number 

6.  Initial  effective  date  of  plan 


5.  Department  of  Labor  WP  file  number  (if  any) 
WP  - 


7.  Ending  date  of  plan's  fiscal  year 


Under  penalties  of  perjury  arxl  other  penalties  set  out  in  the  instructions,  I  deciare  that  I  have  examined  this  report,  including 
accompanying  schedules  and  statements,  arKi  to  the  test  of  my  knowledge  and  belief,  it  is  true,  correct  and  complete. 


Name  of  company  or  union  arxl 
position  therein 
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8.  Is  the  plan  administrator  designated  as  agent  for  the  service  of  legal  process?  □  Yes  □  No 
jf  "No,"  enter  the  person  designated: 

Name _ _ _ ^ _ ; _  '  -  '  ' ' 

Business  address  (Number  and  street) _ ^ _  ~ 

City,  town  or  post  office.  State  and  ZIP  code _ _ _  .  _ 


9(a)  Type  of  plan— check  applicableiboxes: 

(i)  Defined  benefit  pension  plan: 

(A)  □  Fixed  benefit  (B)  □  Unit  benefit  (C)  □  Flat  benefit 

(0)  □  Other  (specify) _ _ _ 

(ii)  Defined  contribution  pension  plan: 

(A)  □  Profit  sharing  (B)  □  Stock  bonus  (C)  □  Target  benefit 

(D)  □  Other  money  purchase  (E)  □  Other  (specify) _ _ 

(iii)  □  Other  plan  described  in  section  414(k)  of  the  code 

(iv)  □  Annuity  under  section  403(b)  of  the  code 

(v)  □  Custodial  account  under  section  403(b)(7)  of  the  code 

(vi)  □  Trust  treated  as  an  individual  retirement  account 

(vii)  □  Employee  stock  ownership  plan  under  section  301(d)  of  the  Tax  Reductbn  Act  of  1975 
(viii)  □  Welfare  benefit 

(b)  Other  plan  features— check  if  applicable: 

(i)  □  Thrift-savings  (ii)  □  H.R.10  (Keogh)  (iii)  □  Employee  stock  ownership 

as  part  of  a  plan  qualified 
under  section  401(a)  of  the  code 


10.  Number  of  active  and  retired  participants  and  beneficiaries  as  of  the  end  of  the  plan  year  (welfare  plans  complete  only  (a)  (c)  and  (d): 

(a)  Retired  participants  entitled  to  future  coverage  pr  bef>efits  _ 

(b)  Participants  separated  from  employment  with  deferred  vested  benefits  _ 

(c)  Active  participants  (employed  or  carried  as  active):  (i)  vested  _ 

(ii)  non-vested  ' _ _ 

(iii)  total  _ 

(d)  Subtotal,  sum  of  (a),  (b)  and  (c  Iii)  _ 

(e)  Beneficiaries  receiving  pension  benefits  _ 

(f)  Total  (d)  plus  (e)  ,  - _ 


11.  Indicate  the  persons  who  perform  functions  for  the  plan.  Mark  X  in  all  applicable  boxes: 


FUNCTION  _ PERSONS  PERFORMING  FUNCTION 


(1) 

Plan 

Sponsor 

(2) 

Plan  Ad¬ 
ministrator 
(3) 

Trustee 

(4) 

Insurance 

Carrier 

(5) 

Other 

(Specify) 

(6) 

(a)  Receives  and  deposits  oomributions 

□ 

□ 

□ 

□ 

.  □ 

(b)  Maintains  records  of  plan  partictpantt 

□ 

□ 

□ 

□ 

□ 

(c)  Authorizes  payment  of  plan  administrative  expanses 

□ 

□ 

□ 

tq  9: 

(d)  Pays  plan  administrative  expertsss  ^ 

□ 

□ 

□ 

□ 

□ 

(e)  Determines  investment  policy  . 

□ 

□ 

□ 

□ 

□ 

(f)  Invests  plan  assets 

□  ' 

□ 

□ 

□ 

□ 

(g)  Selects  insuranoe  carrier  or  service  .organization 

□ 

□ 

□ 

□ 

□ 

(h)  Seiects  corporate  trui^  - 

□ 

□ 

□ 

□ 

□ 

(i)  ReoeWea  claims  for  bertefits  under  the  plan 

□ 

□ 

□ 

□ 

□ 

(D  Determinaseligibilityof  individual  claimants  for  receipt  of  benefits 

-  □ 

□ 

□ 

□ 

□ 

(k)  Determirtes  benefit  amourrt 

□ 

□ 

□ 

□ 

•  □ 

(0  Makes  delarmination  on  appeal  of  claim  denials 

□ 

□ 

□ 

□ 

□ 

(n4  Authorizes  payment  of  benefits 

□ 

□ 

□ 

□ 

□ 

(n)  Makes  psiymerrts  of  benefits 

□ 

□ 

□ 

□ 

O 

NOTE:  Information  furnished  abova  wMI  not  be  deteemlnetiva  as  to  whatfwr  a  party  is  a  fiduciary  to  a  plan. 
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12.  is  this  a  plan  established  or  maintained  pursuant  to  one  or  more  collective  bargaining  agreements?  □  Yes  □  No 

13. '  Mark  X  in  the  appropriate  box(es)  which  indicate  the  type  of  document(s)  establishing  or  affecting  the  plan.  DO  NOT  SUBMIT 

COPIES  OF  PLAN  DOCUMENTS 

(a)  □  Plan 

(b)  □  Trust 

(c)  □  Regulations  and  rules 

(d)  □  Contracts 

14.  This  plan  includes  as  participants  (mark  X  in  all  applicable  boxes): 

(a)  □  All  types  of  employees 

(b)  □  Hourly  employees 
(ci  □  Salaried  employees 

(d)  □  Employees  covered  by  collective  bargaining 

(e)  □  Employees  not  covered  by  collective  bargaining 

(f)  □  Other  (specify) _ _ _ _ _ 


15.  Indicate  sources  and  methods  of  determining  contributions  to  the  plan  (mark  X  in  all  applicable  boxes): 


Employer's  Contribution 

Employee's  Contribution 

(a)  □  Fixed  rate  (i)  □  Per  hour 

(g)  □  Voluntary 

(li)  □  Per  day 

□  Mandatory 

(iii)  [3-~Perweek 

(h)  □  Fixed  rate  (i)  □  Pw  Hour 

(iv)  □  Per  month 

(ii)  □  Per  day 

(v)  □  Per  annum 

(iii)  □  Per  week 

(iv)  □  Per  month 

(b)  □  Based  on  profits ....  Formula 

(v)  □  Per  annum 

(c)  □  Based  on  profits ....  Discretionary 

(i)  □  Percentage  of  compensation 

(d)  □  Percentage  of  payroll 

(j)  □  Part  of  dues  to  union 

(e)  □  Actuarial  rate  of  determination 

(k)  □  Assessment  by  union 

(f)  □  Other 

(li  n  Other 

(Specify) 

(Specify) 

16.  Indicate  the  method  used  for  the  accumulation  of  assets  and  for  disbursement  of  benefits  (mark  X  in  all  applicable  items): 


Accumulation  of 

Disbursement  of 

■■jc.  .  _  1 

Assets 

Benefits 

(a)  General  assets  of  employer  or  employee  organization 

□ 

□ 

(b)  Trust  fund  — 

□ 

□ 

(c)  Insurance 

□ 

□ 

(d)  Other  (Specify)  - - 

□ 

□ 

17.  Indicate  procedure  for  presenting  claims  for  benefits  and  review  of  claims  which  are  denied  (mark  X  in  all  applicable  boxes): 


(a)  Does  the  plan  provide  a  procedure  for  presenting  initial  claims  for  benefits?  If  no,  omit  b  through  d.  □  Yes  □  No 

(b)  Does  the  claimant  have  to  initiate  action  for  review  of  claims  which  have  been  denied?  □  Yes  □  No 

(c)  Indicate  by  marking  X  in  the  applicable  boxes,  the  plan  official  or  other  person  who  makes  ' 

decisions  on  claims  arwl  the  plan  official  or  other  person  who  makes  determinations  on  appeals  of _ _ _ 

claims  denied  in  whole  or  in  part.  Appeals  of 

Claims  Claims  Denied 


Administrator 

.  .  -  H  -  (f) 

□ 

(i) 

□ 

Board  of  T rUstees 

-■r'  ■' 

>  ■  r(a)  , 

O 

(li) 

Q- 

-  - 

Employer 

(iii) 

□ 

(iii) 

□ 

Other  (Specify) _ 

-  >  (iv) 

□ 

(iv) 

□  ' 

FGOEtAL  lEdSm,  VOl.  40,  NO.  191— IWDAY,  OCTOKI  10,  1975 


48100 


NOnCBS 


Form  EB»-1  (1-7W 


17.  Continued 

(d)  Does  the  plan  provide  for  indeperKient  arbitration  pf  claim  denials? 


□  Yes  □  No 


(e)  If  the  benefits  under  the  plan  are  collectively  bargained,  is  there  provision  for  binding  arbitration 

of  claims?  □  Yes  □  No 


PART  II  PLANS  WITH  PENSION  PROVISIONS 


18.  Indicate  the  general  eligibility  requirements  for  participation  under  the  plan: 


(a)  Age 


Service  -  (b)  Maximum  Age  (after  which  employees  are  not  admitted) 

Number  of  yrs.  _2. _ , 

(Specify) 

or  , 

Service  - - -  (c)  Other  ' _ 

Number  of  yrs.  (Specify) 


19.  Indicate  the  general  vesting  provisions  of  the  plan  for  employer  contributions: 

(a)  Vesting  Schedule:  (b)  Check  if  you  include  the  following  years  of  service 

'  urxier  the  vesting  provisions  of  the  plan: 

(i)  □  Full  (100%)  and  immediate 

(i)  □  Years  of  service  before  age  22 

(ii)  □  Full  (100%)  vesting  after  3  years  of  service 

(ii)  □  Years  of  service  for  period  during  which  the  employee 

(iii)  □  Full  (100%)  vesting  at  10  years  of  service  declined  to  contribute  to  plan  requiring  employee 

contributions 

(iv)  □  Rule  of  45;  (Complete  5  years  of  service  and  where 

the  sum  of  the  participant's  age  and  years  of  service  (iii)  □  Years  of  service  during  which  the  employer  did  not 
equal  or  exceed  45).  maintain  the  plan  or  a  predecessor  plan 

(v)  □  25%  vesting  after  5  years,  grading  up  to  50%  after 

10  years  arxl  100%  after  15  years 

(vi)  □  Full  (100%)  vesting  within  5  years  after  contri¬ 

butions  are  made  (Class  Year  Plan  Only) 

(vll)  □  Other,  describe _ 


20.  Does  the  plan  have  any  features  of  portability  or  reciprocity  with: 

(a)  Employer(s)  participating  under  the  plan?  □  yes  □  no 

(b)  Employer(s)  not  participating  under  the  plan?  □  yes  □  no 

> .  -  t  erli 

. 

21.  Indicate  how  length  of  service  is  determined  for  participation,  vesting  and  full  benefit  accrual:  1 

(a)  Mark  X  in  the  appropriate  boxes  to  indicate  the  computation  period: 

- 

Participation 

Vesting 

Full  Benefit  Accrual 

□  Employment  commencement  data 

□  Other,  specify 

□  Calendar  year 

□  Other,  specify 

□  Calendar  year 

□  .  Other,  specify  ^ 

(b)  Indicate  hours  required  for  one  year  of  service  for  purposes  of  participation,  vesting  and  full  benefit  accrual: 


Participation 

Vesting 

Full  Benefit  Accrual 

(Hours) 

(Hours) 

(Hours) 

' 

i 

' 
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21.  Continued  ■  ■  . 


c  Mark  X  in  the  appropriate  boxes  to  indicate  whether  emptoyees  are  credited  for  hours: 


(i)  Actually  worked 

(ii)  Sickness 

(iii)  Vacation 

(iv)  Disability  ' 

(v)  Lay  off 

(vi)  Other 

Participation 

□ 

*  □ 

□ 

□ 

□ 

□ 

Vesting 

□ 

□ 

□ 

□ 

□ 

□ 

Full  Benefit  Accrual 

□ 

□ 

□ 

□ 

□ 

□ 

22.  Does  the  plan  contain  break  in  service  rules? 

□  Yes  □  No 

(a)  Indicate  the  computation  period  tor  a  break  in  service: 

Participation 

Vestirtg 

□  Employment  commencement  date 

□  Calendar  year 

□  Other,  specify 

1  □  Other,  specify 

(b)  Indicate  the  minimum  number  of  hours  needed  to  avoid  a  break  in  service: 

Participation  Vesting  Full  Benefit  Accrual 

-  ■  ■  ■■  (Hours)  — ; - (Hours)  _  (Hours) 


23.  Mark  X  in  all  applicable  boxes  for  which  the  plan  provides  benefits  and  mark  X  in  applicable  boxes  to  indicate  the  requirements 
for  attaining  the  benefits  provided. 


TYPE  OF  BENEFIT 

REQUIREMENTS  FOR  BENEFITS 

(1) 

Age  Only 

(2) 

Service  Only 

(3) 

Combination  Age 
&  Service 
(4) 

Other 

(5) 

(a)  □  Normal  Retirement ' 

□ 

□ 

□ 

□ 

(b)  □  Early  Retirement 

□ 

□ 

□ 

□ 

(c)  □  Deferred  Vested 

tJ 

□ 

■  □ 

□ 

(d)  □  Disability 

□ 

□ 

□ 

□ 

(e)  □  Death 

□ 

□ 

□ 

□ 

24.  (a)  Are  there  any  circumstartces  causing: 


(i)  ineligibility  to  participate  once  having  become  eligible?  □  Yes  □  No 

(ii)  denial,  loss,  forfeiture  or  suspension  of  benefits  once  having  become  vested  or  in  pay  status?  □  Yes  □  No 

(b)  If  the  circumstances  are  other  than  re-employment  urxler  the  plan  or  break  In  service,  explain _ 


25.  For  plans  that  provide  retirement  income  benefits  In  the  form  of  a  lifetime  annuity: 

(a)  Does  the  plan  provide  for  a  qualified  (oint  and  survivor  anrujity  upon  attainment  of  normal  retirement 

age  or  actual  retirement?  '  □  Yes  □  No 

(b)  If  the  plan  provides  for  early  retirement,  does  the  plan  provide  a  Joint  and  survivor  annuity  at  the 

election  of  the  participant  who  continues  working  past  early  retirement  age?  □  Yes  □  No 


26.  What  is  the  disposition  of  an  employee's  contribution  if  his  participation  in  the 
plan  ends  before  benefits  are  received  (mark  X  in  all  applicable  boxes): 

Death 

:  i 

Withdrawal 

Disqualifica¬ 

tion 

• 

(a)  Contribution  returned  without  interest 

□  . 

□ 

□ 

(b)  Contribution  returned  with  interest 

□ 

□ 

□ 

(c)  Contribution  not  returned  (exolain) 

□ 

□ 

□ 

Id)  Other  (specify)  /  -  ' 

□ 

□ 

□ 

- 

FCOeiAL  REGISTEt,  VOL  40,  NO.  194— NHOAY,  OCTOSOI  10,  1975 


48102 


NOTICES 


Form  EBS-1  (1-76)  I 


_ PART  III  PLANS  WITH  WELFARE  PROVISIONS 


27.  Mark  X  in  all  applicable  boxes  for  which  the  plan  provides  benefits  aixl  mark  X  or  otherwise  complete  the  information  indicating 
the  requirements  for  attaining  the  benefits  provided: 


TYPE  OF  BENEFIT 


REQUIREMENTS  FOR  BENEFITS 


Immediate 


Waiting  Period 
(Specify) 

(3) 


(a)  □  Hospital  □  _ 

(b)  □  Convalescent  care  □ 

(c)  □  Home  health  care  □ 

(d)  □  Surgical  □ 

(e)  □  Medical  □ 

(f)  □  Maternity  □ 

(g)  □  Major  medical  □ 

(h)  □  Dental  □  . 

(i)  □  Prescription  drugs  (out  of  hospital)  □  • 

(j)  □  Diagnostic  X-ray  and  laboratory  services  (out  of  hospital)  □ 

(k)  □  Vision  care  _  □ 

(l)  □  Other  health  benefit  (specify) _  □ 

OTHER  WELFARE 


(a)  □  Life  insurance  □ 

(b)  □  Accidental  death  and  dismemberntent  □ 

(c)  □  Accident  and  sickness  □ 

(d)  □  Long  term  disability  □ 

(e) _0  Supplementary  unemployment  benefits  □ 

(f)  □  Severance  pay  '  □ 

(g)  □  Apprenticeship  arxl  other  training  □ 

(h)  □  Scholarship'  □ 

(i)  □  Prepaid  legal  services  □ 

(j)  □  Other  (except  heahh)  specify _  □ 


28.  Indicate  circumstances  causing  ineligibility,  denial,  loss,  forfeiture  or  suspension  of  welfare  benefits: 

(a)  □  Illness 

(b)  □  Layoffs 

(c)  □  Strikes  /  /  j 

(d)  □  Other,  specify  _ ‘ _ 


PART  IV  \LL  PLANS 


29.  Has  a  copy  of  a  summary  plan  description  been  provided  to  each  participant  and  beneficiary  who  is  receiving  berwfits  under 
the  olan?  □  Yes  □  No  -i _ _ _  _ 


30.  Is  a  copy  of  the  summary  plan  description  being  filed  with  this  form?  I  □  Yes  □  No 


If  more  space  is  needed  for  any  item,  attach  additional  sheets  of  the  same  size. 
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INSTRUCTIONS  FOR  FORM  EBS-1 


GENERAL  INSTRUCTIONS 

I.  Introduction 

The  Plan  Description  Form  EBS-1  is  to 
be  filed  with  the  Secretary  of  Labor  both  for 
purposes  of  (1)  initial  filings  and  (2)  amended 
filings. 

Although  an  attempt  has  been  made  to 
define  and  explain  terminology  as  much  as 
space  would  permit  herein,  filers  may  find  it 
necessary  and  helpful  at  times  to  refer  to  the 
Employee  Retirement  Income  Security  Act  of 
1974  (ERISA),  the  regulations  in  Chs^ter 
XXV  of  Title  29  Code  of  Federal  Regulations 
(CFR)  and  to  the  Internal  Revenue  Code  of 
1954  (Code). 

II.  Definitions 

The  term  “employee  benefit  plan”  or 
“plan”  means  an  employee  welfare  benefit 
plan  or  an  employee  pension  benefit  plan  or  a 
plan  which  is  both  an  employee  welfare 
benefit  plan  and  an  employee  pension  benefit 
plan.  (Section  3(3)  of  ERISA.) 

The  terms  “employee  welfare  benefit 
plan”  and  “welfare  plan”  mean  any  plan, 
fund,  or  program  which  was  heretofore,  or  is 
hereafter  established  or  maintained  by  an 
employer  or  by  an  employee  organization,  or 
by  both,  to  the  extent  that  such  plan,  fund, 
or  program  was  established  or  is  maintained 
for  the  purpose  of  providing  for  its  partici¬ 
pants  or  their  beneficiaries,  through  the  pur- 
diase  of  insurance  or  otherwise,  (A)  medical, 
surgical,  or  hospital  care  or  benefits,  or 
benefits  in  the  event  of  rickness,  accident, 
disability,  death  or  unemployment,  or  vaca¬ 
tion  benefits,  apprenticeship  or  other  training 
programs,  or  day  care  centers,  scholarship 
funds,  or  prepaid  legal  services,  or  (B)  any 
benefit  described  in  section  302(c)  of  the 
Labor  Management  Relations  Act,  1947 
(other  than  pensions  on  retirement  or  death, 
and  insurance  to  provide  such  pensions). 
<Sectk)n  3(1)  of  ERISA.)  (29  CFR  2510.3- 
1.) 

The  terms  “employee  pension  benefit 
plan”  and  “pension  plan”  mean  any  [dan, 
fund,  or  program  which  was  heretofore  or  is 
hereafter  established  or  maintained  by  an 
employer  or  by  an  employee  organization,  or 
by  both,  to  the  extent  that  by  its  express 
terms  or  as  a  result  of  sunounding  circum¬ 
stances  such  plan,  fund,  or  program -(A) 
provides  retirement  income  to  employees,  or 
(B)  results  in  a  deferral  of  income  by  em¬ 
ployees  for  periods  extending  to  the  termina¬ 
tion  of  covered  employment  or  beyond, 
regardless  of  the  meAod  of  calculating  the 
contributions  made  to  the  plan,  the  method 
of  calculating  the  benefits  under  the  plan  or 
the  method  of  distributing  benefits  from  the 
plan.  (Section  3(2)  of  ERISA.)  (29  CFR 
2510.3-2.) 

Pension,  profit  sharing  and  other  retire¬ 
ment  plans  are  all  construed  as  pension  plans 
for  purposes  of  this  form. 

III.  Who  Must  File 

Title  I  of  ERISA  requires  a  plan  descrip-  - 
tion  to  be  filed  by  the  plan  administrator  with 


the  Secretary  of  Labor  for  any  employee 
benefit  plan  if  it  is  established  or  maintained 
(1)  by  any  employer  engaged  in  commerce  or 
in  any  industry  or  activity  affecting  com¬ 
merce  or  (2)  by  any  employee  organization  or  ■ 
organizations  representing  employees  engaged 
in  commerce  or  in  any  industry  or  activity 
affecting  commerce  or  (3)  both  unless  it  is 
not  covered  or  is  exempted  by  regulation  as 
described  below.  , 

Plans  Not  Covered.-Section  4(b)  “^rf 
ERISA  specifically  excludes  certain  types  of 
plans  from  coverage  under  Title  1.  These 
exclusions  are: 

(1)  A  “governmental  plan,”  defined  in 
section  3(32)  of  ERISA  as  “a  plan  established 
or  maintained  for  its  employees  by  the 
Government  of  the  United  States,  by  the 
government  of  any  State  or  political  subdivi¬ 
sion  thereof,  or  by  any  agency  or  instru¬ 
mentality  of  any  of  the  foregoing.  The  term 
‘governmental  plan’  also  includes  any  plan  to 
vriiich  the  Railroad  Retirement  Act  of  1935 
pr  1937  applies,  and  which  is  financed  by 

'contributions  required  under  that  Act  and 
any  plan  of  an  international  organization 
which  is  exempt  from  taxation  under  the 
provisions  of  the  International  Organizations 
Immunities  Act  59  Stat.  669”; 

(2)  A  “church  plan,”  defined  in  section 
3(33)  of  ERISA  as  “a  plan  established  and 
maintained  for  its  employees  by  a  church  or 
by  a  convention  or  association  of  churches 
which  is  exempt  from  tax  under  section  SOI 
of  the  Internal  Revenue  Code  of  1954.”  Until 
(4an  years  begiiming  after  December  31, 
1982,  a  church  plan  does  include  a  plan  in 
existence  on  January  1,  1974  if  it  was 
established  and  maintained  by  a  church  or  a 
group  of  churches  (exempt  from  tax  under 
section  501  of  the  Code)  for  its  employees 
and  employees  of  one  or  more  agencies  of 
such  church  (exempt  from  tax  under  section 
501  of  the  Code).  TTie  definition  of  a  “church 
plan”  does  not  include  a'  plan  which  is 
established  and  maintained  primarily  for  the 
benefit  of  employees  (or  their  beneficiaries) 
of  such  church  or  convention  or  association 
of  churches  who  are  employed  in  connection 
with  one  or  more  unrelated  trades  or  busi- 
itesses  (wjthin  the  meaning  of  section  513  of 
the  Internal  Revenue  Code  of  1954); 

(3)  A  plan  which  is  maintained  solely  for 
the  purpose  of  complying  with  applicable 
workmen’s  compensation,  or  unemployment 
compensation  or  disability  insurance  laws; 

(4)  A  plan  nuintained  outside  of  the 
United  States  primarily  for  the  benefit  of 
persons  substantially  all  of  whom  are  non¬ 
resident  aliens; 

(5)  An  unfunded  “excess  benefit  plan,” 
defined  in  section  3(36)  of  ERISA  as  “a  plan 
maintained  by  an  employer  solely  for  the 
purpose  of  providing  benefits  for  certain 
em^oyees  in  excess  of  the  limitations  on 
contributions  and  benefits  imposed  by  section 
415  of  the  Internal  Revenue  Code  of  1954  on 
plans  to  which  that  section  applies,  without 
regard  to  vriiefrier  the  plan  is  funded.  To  the 
extent  that  a  separable  part  of  a  plan. . . 
maintained  by  an  employer  is  maintained  for 
such  purpose,  the  part  shall  be  treated  as  a 
separate  plan  which  is  an  excess  benefit  plan.” 


Also  excluded  from  coverage  under  the 
reporting  provisions  of  Title  I  by  virtue  of 
their  exclusi(Mi  from  the  definition  of  an 
employee  pension  benefit  plan  under  sectirm 
3(2)  of  ERISA  are  certain  individual  retne- 
ment  accounts  (IRA’s)  and  certain  Keo^ 
(H.R.  10)  plans. 

Generally,  an  IRA  trust  established  under 
section  408(c)  of  the  Internal  Revenue  Code 
would  be  considered  an  employee  pension 
benefit  plan  subject  to  the  reporting  and 
disclosure  provisions  of  Title  I;  however,  an 
IRA  established  by  an  individual  under  408(a) 
of  the  Code  would  not  in  most  instances 
constitute  an  employee  pension  benefit  plan 
within  the  definition  of  section  3(2)  of 
ERISA  and  29  CFR  2510.3-2(d),  A  group  of 
IRA’s  established  under  section  408(a)  of  the 
Internal  Revenue  Code  could  in  some  in¬ 
stances  be  considered  an  employee  pension 
benefit  plan  within  the  definition  of  section 
3(2)  of  ERISA  and  29  CFR  2510.3-2(d).  An 
important  factor  in  determining  whether  such 
a  group  of  IR4’s  would  constitute  an  em¬ 
ployee  pension  benefit  plan  would  be  the 
extent  of  involvement  and  participation  of  an 
employer  or  employee  organization  in  estab¬ 
lishing  the  IRA’s.  These  matters  will  be 
decided  on  a  case-by-case  basis. 

A  Keogh  plan  established  under  section 
401(a)  of  the  Internal  Revenue  Code  in  which 
no  employees  other  than  a  self-em[4oyed 
individual  or  members  of  a  partnership  are 
participants  would  not  constitute  an  em¬ 
ployee  pension  plan.  However,  a  Keo^  plan 
in  vriiich  one  or  more  common  law  employees 
of  a  self-employed  individual  or  partnership 
are  participants  would  constitute  an  employee 
pension  benefit  plan  required  to  comply  with 
the  provisions  of  Part  I,  Title  1. 

Plans  Exempted  by  R(^latk>n8.-The 
Secretary  of  Labor  has  by  regulation  ex¬ 
empted  certain  covered  plans  from  filing  a 
plan  description  with  ^e  Secretary.  The 
exemption  pertains  to  welfare  plans  with 
fewer  than  100  participants  (at  all  times 
diuing  the  plan  year)  that  are  either  unfunded 
or  funded  exclusively  through  insurance  con¬ 
tracts  or  both.  (29  CFR  2520.104-20.)  WeF 
fare  plans  with  fewer  than  100  participants 
(at  all  times  during  the  plan  year)  operating 
through  a  group  insurance  arrangement  where 
there  is  a  trust  or  association  which  receives 
premium  payments  from  participating  em- 
ployen  arid  makes  a  single  premium  pay¬ 
ment  to  an  insurance  carrier  have  been 
exempted  from  filing  a  plan  description  with 
die  Secretary.  (29  CFR  2520.104-21.) 

Caution:  The  following  pendtiet  are  im¬ 
posed  by  ERISA  and  will  be  administered  by 
the  Department  of  Labor: 

Any  individual  who  willfuOy  violates  any 
provision  of  Part  1  of  Title  1  of  ERISA  shaU 
up«i  conviction  be  fined  not  more  than 
$5,000  or  imprisoned  not  more  than  one 
year,  or  both.  See  section  501  of  ERISA. 

A  peiudty  up  to  $10,000  or  5  years 
imprisonment,  or  both,  b  provided  for  any 
person  who  makes  any  false  statement  or 
representation  of  fact  Imowing  it  to  be  false, 
or  knowingly  conceals,  covers  up,  or  faOs  to 
disdose  any  fact  required  by  ERISA.  See 
section  1 1 1  of  ERISA. 
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NOTICES 


IV.  Filing  Entity 

The  EBS-1  Plan  Desciiption  Fonn  b  to 
be  signed  and  Hied  by  the  plan  administrator. 
A  separate  form  is  required  for  each  plan. 
This  means  that  an  employer  who  has  estab¬ 
lished,  for  examine,  two  separate  covered 
pension  plans  arid  three  separate  covered 
welfare  plans  would  need  to  ensure  that  five 
forms  are  filed  with  the  Secretary  of  Labcv. 

A  separate  EBS-1  Form  b  to  be  filed  for 
each  employer  utflizing  a  master  or  prototype 
[4an.  A  separate  form  is  also  to  be  filed  for 
each  emfrioyer  v^o  particqrates  in  a  trade  or 
association  plait  Oidy  one  EBS-1  Form  b  to 
be  filed  for  a  multi-employer  plan  (contrib¬ 
uting  enq>loyers  are  not  to  file  individually). 
Corporations  which  are  members  of  a  con¬ 
trolled  group  of  corporations  or  trades  or 
businesses  (whether  m  not  incorporated) 
which  are  under  common  control  as  defined 
in  Internal  Revenue  (Dode  sections  414(b)  and 
(c)  and  whidi  have  identical  eligilnlity  and 
benefit  provisions  are  to  file  on  ordy  one  form 
provided  that  a  list  of  participating  employers 
and  their  Employer  Identification  Numbers 
are  attached. 

V.  When'to  File 

The  revised  EBS-1  Plan  Description  Form 
must  be  filed  by  (1)  May  30,  1976  for  plans 
in  existence  as  of  January  31,  1976  oi  (2) 
widiin  120  days  after  the  plan  comes  into 
existence  or  becomes  subject  to  the  Act. 

VI.  Where  to  File 

An  EBS-1  Forms  are  to  be  addressed  and 
mailed  to: 

EBS-1 

U.S.  Department  of  Labor 

Washington,  D.C.  20216 


Submit  only  one  copy  of  Form  EBS-1  for 
eadi  plan  required  to  file.  One  copy  of  file 
Sunmaaiy  Plan  Descr^rtion  b  to  be  submitted 
wifii  the  EBS-1. 

Vlt.  Preparing  this  Form 

Before  completing  tins  form  read  the 
specific  instructkms  for  the  individual  items 
carefully. 

Use  a  separate  form  fw  each  separate  plan. 
Type  or  print  (in  bladr  ink).  Forms  must  be 
legible  to  permit  theb  repr^uction  through 
microfilmi^  or  ofiiet  processes. 

An  items  should  be  fiUed  in  or  marked 
“none”  or  “N/A”  (Not  ApplicaUe),  as  appro¬ 
priate  when  the  form  u  used  as  an  initial 
filing. 

If  additional  qiace  u  required  to  fiiUy 
-  re^nd  to  questions  in  the  Form  EBS-1 
attach  addition^  sheets  of  the  same  size  as 
thb  form  and  indicate  the  item  number  uhich 
the  comments  relate  to.  The  employer  identi¬ 
fication  number  and  plan  number  must  be 
furnished  at  the  top  of  each  sheet. 

AU  EBS-1  Fmms  submitted  must  be 
signed  and  dated. 


VIII.  Retention  of  Reco^ 

Records  providing  in  sufficient  detail  the 
necessary  basic  information  and  data  from 
whidi  reports  and  ofiier  documents  filed  imy 
be  verified,  explained  or  darified,  and 
checked  for  accuracy  and  completeness,  must 
be  maintained  by  plan  adminbtrators  and 
kept  availabie  for  examination  for  a  period  of 
not  less  than  six  years  after  the  date  on  which 
such  report  would  have  been  filed  but  for  an 


exemption  gnurted  by  the  Secretary.  (Sectkm 
107  of  ERISA.) 


IX.  Disdosura 

The  contenb  of  thb  form  wiB  be  nude 
awailaMe  for  public  examination  in  the  Public 
Document  Room  of  the  U.S.  Department  of 
Labcn  and  at  approfmate  area  offices  of  the 
Labor-Management  Services  Administraticm 
of  the  Department  (Sectkm  106  of  ERISA.) 


X.  Plan  Amendmants 

Any  material  modifications  in  the  temu  of 
the  plan  and  any  material  changes  in  infor- 
maticm  required  to  be  contained  in  the  plan 
descr^tkm  shall  be  described  in  the  appro- 
imate  item  or  items  of  thb  form.  Only  those 
items  which  have  been  changed  as  well  as 
items  A  and  B  and  items  1,  2,  and  4  of  the 
fc»m  should  be  completed  for  purposes  of 
filing  these  materiri  modificaticms  and 
changes  as  required  under  section  101(b)  (3)  ■ 
of  ERISA.  All  amendments  are  to  be  fiM 
within  60  days  after  the  modification  is 
adopted  or  occun,  using  the  EBS-1  Form. 

For  reporting  purposes,  material  modifica¬ 
tion  or  change  is  construed  to  mean  those 
changes  uhkh  are  most  important  to  plan 
participants. 

Specifically,  ^  items  on  the  EBS-1  are 
categoried  below  as  material  and  non- 
material.  Certain  items  listed  as  noiHnaterial 
are  not  cdassified  as  material  for  purposes  of 
thb  fbrm  because  they  appear  on  the  Annual 
Report.  An  item  change  in  any  item  listed 
under  the  material  category  would  require  an 
amended  filing: 


Material 

EBS-I 

Item  Brief  Detcription 

1  Name,  Address  of  Sponsoe/Employer 

2  Name,  Address  of  plan  administrator 

3  Structure  of  plan 

4  Name  of  plan 

8  Agent  for  service  of  process 

9  Type  of  plan 

1 1  Pemns  performing  functions  for  the  plan 

15  Sources  and  method  of  determining  contributions 

16  Method  of  asset  accumulation 

17  Procedure  for  presentii^  claims 

18  Eligibility  requiremento 

19  Vesting  provisions 

'  20  Features  of  portability  or  reciprocity 

2 1  Length  of  service  to  determine  participation,  vesting, 
benefit  accrual 

22  Break  m  service  rules 

23  Requiremoits  for  pension  benefits 

24  Circumstances  causing  loss  of  pension  benefits 

25  Joint  and  survivor  aimuity 

26  Dbpositicm  of  employee’s  contributions 

27  Requiremmts  for  welfare  benefits 

28  Circumstances  causing  loss  of  welfare  benefits 


Non-Material 

EBS-1 

Item  Brief  Description  - 

5  DOL  WP  f3e  number 

6  Effective  date  of  (dan 

7  Plan’s  fiscri  year 

10  Number  of  participants  and  benefidarbs 

12  Collective  bargaining  agreements 

13  Type  of  (rian  documents 

14  Types  of  participants 

29  Summary  plan  description  provided  to  each  participant 
30.  Summary  plan  description  filed  with  EBS-1 
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SPECIFIC  INSTRUCTIONS 

(Numbered  to  coire^ond  widi  die  Item 
Numbers  on  Form  EBS-1)  _ 

ERISA  refers  to  the  Employee  Retirement 
Income  Security  Act  of  1974.  Code  refer¬ 
ences  zit  to  the  Internal  Revenue  Code  of 
1954. 

Items  Relating  to  Pension,  Welfare  and  All 
Plans 

Items  A  and  B,  1  throu^  17  and  items  29 
and  30  pertain  to  all  plans.  Additionally, 
items  18  through  26  pertain  to  plans  with 
pension  provisions.  Items  27  and  28  pertain 
to  plans  with  welfare  provisions.  Plans  with 
both  pension  and  welfare  provisions  ate  to 
ccMisider  all  items. 

The  following  instructions  are  set  out  for 
specific  line  items,  if  there  is  need  to  further 
explain  the  line  item. 

Item  A.  Initud  or  Amended  Filing 

The  form  EBS-1  can  be  used  both  for 
initial  filings  and  for  reporting  changes  to  data 
filed.  Indicate  whether  this  is  an  initial  filing 
or  an  amended  filing. 

Item  B.  Amended  Filing 

Indicate  the  effective  date  of  the  amend¬ 
ment.  Indicate  whether  a  reduction  of 
accrued  pension  benefits  has  or  will  occur. 

PART  I  -  ALL  PLANS 

1(a)  Plan  Sponsor 

Enter  the  name  and  address  of  the  plan 
sponsor.  In  all  cases  where  the  plan  covers 
«ily  the  employees  of  one  employer,  enter 
the  name  of  ^e  employer. 

The  term  "plan  sponsor”  means- 

(i)  the  employer  in  the  case  of  an 
employee  benefit  plan  established  or  main¬ 
tained  by  a  single  employer, 

(ii)  the  employee  organization  in  the 
case  of  a  plan  established  or  maintmned  by  an 
employee  organization  or, 

(iii)  in  the  case  of  a  plan  established  or 
maintained  by  two  or  mrwe  employers  or 
jointly  by  one  or  more  employers  and  one  or 
more  employee  organizations,  the  association, 
committee,  joint  board  of  trustees,  or  odier 
similar  group  of  representatives  of  die  parties 
who  establish  or  maintain  the  plan. 

1(b)  Identification  Numbers 

Enter  the  employer  identification  number 
(EIN)  assigned  by  the  Internal  Revenue  Serv¬ 
ice  ORS)  to  the  plan  sponsor/employer. 

Employers  and  plan  administrators  vdio 
do  not  have  an  EIN  should  apply  for  one  on 
Form  SS-4,  availatde  from  any  IRS  or  Social 
Security  Administration  office. 

1(c)  Telephone  Numbers 

Enter  business  telephone  number. 

1(d)  Employer  Taxable  Year  End 

For  single  employer  plans,  enter  the  day 
the  emidoyer's  taxable  year  ends.  For  ex¬ 
ample,  if  the  taxaUe  year  is  a  calendar  year, 
enter  December  31.  For  plans  with  more  than 
one  emjdoyer,  enter  “N/A-” 

1(e)  Business  Codes 

From  the  list  of  business  codes  in  the 
instructions,  enter  the  one  that  best  describes 


the  nature  of  the  employer’s  business.  If  more 
than  one  employer  is  invcdved,  enter  the 
business  code  for  the  predominant  business 
activity. 

2(a)  Name  and  Address  of  Plan  Adminis¬ 
trator 

If  the  document  constituting  the  plan 
appoints  or  designates  a  plan  administrator, 
other  than  the  sponsor/employer,  enter  the 
name  and  address. 

The  term  “administrator”  means- 

(i)  the  person  or  a  group  of  persons 
specifically  so  designated  by  the  terms  of  the 
instrument  under  which  the  plan  is  operated, 

(ii)  if  an  administrator  is  not  so  desig¬ 
nated,  the  plan  sponsor/employer  or, 

(ni)  in  the  case  of  a  plan  for  which  an 
administrator  is  not  designated  and  plan 
sponsor  cannot  be  identified,  such  other 
person  as  prescribed  by  regulations  of  the 
Secretary  of  Labor. 

2(b)  Plan  Administrator  Identification 
Number 

A  plan  administrator  as  defined'  in  2(a) 
above  must  have  an  EIN  for  reporting  pur¬ 
poses.  Enter  the  plan  administrator’s  EIN 
here.  If  the  plan  administrator  has  no  EIN,  see 
Kb)  above. 

3.  Structure  of  Plan 

A  single-employer  plan  is  a  plan  whidi  is 
maintained  by  one  employer  or  one  employee 
organization.  See  section  414(b),  (c)  and  (0 
of  the  Code  or  3(37)  of  ERISA  for  definitions 
of  entities  other  than  a  single-employer  plan. 

For  multiple  plans  other  than  Aose  de¬ 
scribed  in  sections  414(b),  (c)  and  (0  of  the 
Code,  check  (d). 

4.  Name  of  Plan 

(a)  Enter  the  formal  name  of  the  plan  or 
sufficient  information  to  identify  the  plan. 

(b)  Enter  the  three  digit  number  the 
employer  or  plan  administrator  assigned  to 
the  plan.  All  welfare  plan  numbers  will  start 
at  SOI.  All  other  plans  start  at  001. 

5.  DOL  WP  Number 

If  this  plan  has  previously  been  assigned  a 
WP  file  number  by  the  Department  of  Labor 
pursuant  to  the  Welfare  and  Pension  Plans 
Disdosure  Act,  enter  it  here ;  otherwise,  enter 
“none.” 

6.  Initial  Effective  Date  of  Plan - 

Enter  Ae  date  on  v^ich  the  plan  first 
became  effective  in  accordance  with  the 
document  which  created  the  plan. 

7.  Ending  Date  of  Plan ’s  Fiscal  Year 

This  date  is  the  last  day  of  the  annual 
period  on  which  the  financial  records  of  the 
plan  are  maintained.  It  may  or  may  not 
coincide  with  a  calendar  or  policy  year  end. 

Agent  for  Service  of  Legal  Process 

If  your  answer  to  question  8  is  no,  enter 
the  name  and  address  of  the  person  desig¬ 
nated  as  agent  for  the  service  of  legal  process. 
This  should  be  either  the  name  of  an  individ¬ 
ual  or  the  title  of  the  position  occupied  by 
the  individual  who  will  receive  service.  If  no 
person  has  been  designated  to  date,  one 


should  be  designated.  A  post  office  box  is  not 
satisfactory  as  the  business  address. 

9.  Type  of  Plan 

Mark  X  in  only  rme  box  to  indicate  the 
tyjie  of  plan.  If  the  plan  provides  more  than 
one  type  of  benefit,  such  as  fixed  and  unit, 
mark  X  in  “other”  and  specify. 

Basic  pension  plan  definitions  are  as  fol¬ 
lows: 

(i)  “Defined  benefit  plan”  is  a  pen^n 
plan  which  provides  definitely  determnable 
benefits. 

(ii)  “Individual  account  or  defined 
contribution”  is  a  pension  plan  wfaidi  pro¬ 
vides  for  an  individual  account  for  each 
participant  and  for  benefits  based  solely  upon 
die  amount  contributed  to  the  participant’s 
account,  and  any  income,  expenses,  gains  and 
losses,  and  any  forfeitures  of  accounts  of 
other  participants’  account. 

10.  Number  of  Active  and  Retired  Partici¬ 
pants  and  Beneficiaries  - 

Enter  die  number  of  active  or  retired 
participants  or  beneficiaries  as  requested  from 
U)  through  (0.  In  answering  item  (c),  enter  a 
separate  figure  for  vested,  non-vested  and 
total  active  participants. 

The  term  “partic^ant”  means  any  em¬ 
ployee  or  former  employee  of  an  employer, 
or  any  member  or  former  member  of  an 
employee  organization,  who  is  or  may  be¬ 
come  eligible  to  receive  a  benefit  of  any  type 
from  an  emjdoyee  benefit  plan  which  covers 
employees  of  such  employer  or  members  of 
such  organization,  or  whose  beneficiaries  may 
be  eligible  to  receive  any  sudi  benefit 

The  term  “beneficiary”  means  a  person 
designated  by  a  participant,  or  by  the  terms 
of  an  emidoyee  benefit  idan,  who  is  or  may 
become  entided  to  a  benefit  thereunder. 

For  welfare  plans,  dependents  are  con¬ 
sidered  to  be  neither  participants  nor  berre- 
ficiaries. 

11.  Administration  of  the  Plan 

Mark  X  in  the  appropriate  box  to  indicate 
the  persons  performing  each  function  in¬ 
volved  in  the  administration  of  the  plan.  The 
person  may  be  the  plan  sponsor,  plan  adminis¬ 
trator,  trustee,  insurance  carrier,  contract 
administrator,  professional  investment  man¬ 
agement  company,  pension  committee,  labor 
organization,  etc.  Tlie  insurance  carrier  in¬ 
dudes  such  organizations  as  Blue  CrosvBlue 
Shield  and  Health  Maintenance  Organizations. 


12.  Collective  Bargaining  Agreements 
■  If  diis  plan  was  establisfaed  or  is  main¬ 
tained  pursuant  to  one  or  more  collective 
bargaining  agreements,  check  “Yes.” 

A  plan  establidied  or  mamtained  pursuant 
to  a  collective  bargaining  agreement  is  one 
which  was  originally  establidied  by  a  coBec- 
tive  bargaining  agreement  (or  some  ottier 
document  such  as  a  supplemental  agreement, 
an  addenda,  or  a  letter  or  memorandum  of 
understanding),  or  which  was  originaHy  estab¬ 
lished  unilater^y  by  an  employer  or  em¬ 
ployee  organization  but  since  has  been 
brought  widiin  die  scope  of  coDective  bar¬ 
gaining,  at  least  to  die  extent  that  die 
agreement  (or  other  such  document)  estab¬ 
lishes  the  employer  responsibiity  for 
providing  benefits. 
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13.  Type  of  Documents 

Mark  X  in  the  appropriate  box  to  indicate 
type  of  document  establishing  or  affecting  the 
frfan,  e^.,  plan,  trust,  rules  and  regulations 
governing  the  operations  of  the  [dan,  and 
contract  odier  than  collective  bargaining 
agreements. 

NOTE:  Do  not  submit  copies  of  plan  docu¬ 
ments  to  the  DOL. 

14.  Type  of  Participants 

If  ^  types  of  employees  are  eligible  to 
participate,  mark  X  in  the  first  box;  otherwise 
mark  X  in  each  applicable  box.  The  categories 
are  not  mutually  exclusive;  for  example, 
“hourly  employees’*  may  indude  “employees 
covered  by  collective  bargaining”  so  both 
boxes  should  be  checked  in  such  case. 

15.  Sources  and  Methods  of  Determining 
Contributions  to  the  Plan 

Mark  X  in  the  appropriate  box  under 
Employer  Contribution  to  indicate  the  source 
of  funds  and  method  of  contribution  calcula- 
tkm.  If  an  X  is  entered  in  (a)  Fixed  rate,  also 
mark  X  in  the  appropriate  box  to  indicate 
time  such  as  per  hour,  day,  week,  month  or 
annum. 

Mark  X  in  the  appropriate  box  under 
Employee  Contribution  to  indicate  the  source 
of  funds  and  mediod  of  contribution  calcula¬ 
tion.  If  an  X  is  entered  in  (h)  Fixed  rate,  also 
mark  X  in  the  appropriate  box  to  indicate 
time  such  as  per  hour,  day,  week,  mondi  or 
annum. 

16.  Type  of  Funding 

Indicate  the  method  used  to  accumulate 
fuitds  and  the  mettiod  used  to  disburse 
beneHts  by  marking  X  in  applicable  boxes.  In 
particular,  note  diat  trust  fund  indudes  sep¬ 
arately  maintained  funds. 

PART  II -PLANS  WITH  PENSION 
PROVISIONS 

18.  Eligibility  Requirements 

(a)  Indicate  die  age  and  length  of  service 
expressed  in  term  of  years  needed  to  meet  the 
general  eligibility  requir^nents  f(X  parties 
tkm  under  the  plan.  Describe  combinations  d 
above,  if  the  eligibiUty  rules  require  a  com¬ 
bination  of  age  and  service,  e^.,  1  yen  of 
service  and  25  years  of  age. 

(b)  Indicate  maximum  age  st  which  no 
employee  is/may  become  a  particiiMnt  in  the 
[4an. 

(c)  Indicate  any  odier  eligibiity  require¬ 
ment  under  the  plan. 

19.  Vesting  Profiaons 

(a)  Indicate  ttw  vestirtg  provisions  pro¬ 
vide  under  the  plan  by  marking  X  in  the 


^[dkable  box.  If  “none”  of  those  listed  are 
applicaUe,  describe  under  “other.” 

21.  Length  of  Service 

For  rules  and  defmitions  applicable  to 
year  of  service,  computation  period,  and 
employment  commencement  date  see  29  CFR 
2530  (published  in  the  Federal  Register  on 
Monday  September  8, 1975). 

(b)  Indicate  the  number  of  hours  required 
for  one  year  of  service  for  purposes  of 
partic^ation,  vesting  or  benefit  accrual,  for 
example,  10()0  hours. 

22.  Break  in  Service 

For  rules  and  definitions  applicable  to 
break  in  service  see  29  <TR  2530  (published 
in  the  Fedend  Roister  on  Monday,  Septem¬ 
ber  8, 1975). 

(b)  Indicate  the  minimum  number  of 
hours  needed  to  avoid  a  break  in  service,  for 
example,  SOI  hours. 

23.  Pension  Benefits 

Mark  X  in  all  applicable  boxes  to  indicate 
type  of  benefits  provided  under  the  plan  and 
mark  X  in  applicaMe  boxes  to  indicate  the 
requirements,  such  as  age  (mly,  service  only, 
combination  of  age  and  service  or  others,  for 
attaining  the  benefits  provided.  Types  of 
benefits  are  defined  below. 

Normal  Retirement- An  employee  qualify¬ 
ing  for  normal  refirement  benefits  receives  the 
full  benefit  to  vdiidi  his  earnings  and  length 
of  service  entitle  him. 

Early  Retirement-Vndet  an  early  retire¬ 
ment  provision  an  employee  can  retire  before 
becoming  eligiUe  for  normal  retirement 
benefit  and  receive  an  immediate  benefit 

Deferred  Vested  Rene/Tf-This  is  a  legally 
orforceable  right  of  an  employee  to  a  benefit 
diould  his  employment  be  terminated  before 
he  becomes  eligible  for  an  immediate  retire¬ 
ment  benefit 

Disability  ReHrement-TIm  provision  is  to 
permit  an  employee  who  becomes  disabled,  as 
defined  in  the  plan,  before  the  normal  retire¬ 
ment  age  to  retire  with  an  immediate  benefit. 

Death  Beneflt-A  plan  participant  is 
covered  by  a  1^  insurance  policy  or  otiter 
coverage  that  provides  benefits  including 
annuities  (mcidental  to  his  pension  benefits) 
to  his  survivnis  (except  for  the  joint  and 
survivor  option). 

25.  Joint  and  Survivor  Annuity 

Mark  X  in  applicable  box  in  questions  (a) 
and(b). 

Pension  |4ans  whidi  provide  for  pention 
payments  in  the  form  of  an  armuity  must 
pr^de  for  a  quslifkd  joint  and  survivor 
aanuaty.  The  term  “qualffied  joint  and  sur¬ 


vivor  armuity”  means  an  annuity  for  the  life 
of  the  participant  with  a  survivor  annuity  for 
the  life  of  his  q>ouse  which  is  not  less  than 
one-half  of,  or  greater  than,  the  amount  of 
the  annuity  payaUe  during  the  joint  lives  of 
the  participant  and  his  spouse  and  which  is 
the  actuarial  equivalent  of  a  single  annuity  for 
the  life  of  the  participant. 

PART  III -PLANS  WITH  WELFARE 
PROVISIONS 

27.  Welfare  Benefits 

Mark  X  in  all  applicable  boxes  for  which 
the  plan  provides  benefits  and  mark  X  or 
otherwise  complete  information  indicating 
the  requirements  for  attaining  the  benefits 
provided,  e.g.,  mark  X  opposite  hospital  and 
under  immediate  if  hospital  coverage  applies 
to  participants  immediately.  Also,  e.g.,  where 
a  waiting  pmod  of  30  days  or  2  months  is 
required  in  order  for  the  benefit  to  apply, 
indicate  such  waiting  period.  If  some  other 
requirements  apply,  indicate  under  “other” 
appropriate  response. 

Otdy  certain  welfare  plans  need  file.  For 
further  discussion  see  Part  III  of  the  General 
Instructions. 


PART  IV  -  ALL  PLANS 

30.  Summary  Plan  Description  Filed  with 
EBS-1  Form 

Mark  X  in  the  applicable  box  to  indicate 
whether  a  copy  of  the  summary  plan  descrip¬ 
tion  is  being  fUed  with  tire  EB^l  Form.  It  is 
requited  tiiat  these  two  documents  be  filed 
together  with  the  Department  of  Labor. 

Signatures 

Form  EBS-1  must  be  signed  and  dated  by 
the  plan  administrator.  Where  the  plan  adntin- 
istrator  is  a  joint  employer-union  board  or 
committee,  at  least  one  employer  representa¬ 
tive  and  one  union  representative  must  sign 
the  plan  description. 

Where  the  plan  administrator  is  a  board  or 
committee  of  trustees  appointed  by  a  corp¬ 
oration,  one  trustee  signature  will  suffice  for 
signature  purposes  provided  that  there  is  an 
affirmative  withorization  by  the  board  of 
directors  of  tire  corpcMation  noted  in  the 
corporation  minute  horde  ertqrowering  tiie 
corporation  trustees  to  delate  the  signing  of 
the  report  to  one  of  the  trustees,  as  signing  on 
behalf  of  aD  otiien  as  plan  adnriniMratw. 

If  no  plan  administrator  has  been  desig¬ 
nated  by  the  terrru  of  tire  instrument  under 
whidi  the  plan  b  operated,  a  representative  of 
the  plan  sponsor  must  be  designated  to  sign 
for  tile  plan  sponsor  as  plan  adminbtrator. 
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Code  for  Principal  Business  Activity  and  Principal  Product  or  Service 

These  industry  titles  and  definitions  are  based,  ingenerd,  on  the  Enterprise  Standard  Industrial  ClassiricatkHi  system  developed  by  die  Office 
of  Management  and  Budget,  Executive  Office  of  the  President,  to  dassify  enterprises  by  type  of  activity  in  which  they  are  ei^i^ed.  The  system 
follows  closdy  the  Standard  Industrial  Classification  used  to  classify  establishments. 


AGRICULTURE,  FORESTRY,  AND 
FISHING 

Code 

Farms: 

0120  Field  crop. 

0150  Fruit,  tree  nut,  and  vegetable. 

0180  Horticultural  specialty. 

0230  Livestock. 

0270  Animal  ^ecialty. 

Agricultural  services  and  forestry: 

0740  Veterinary  services. 

0750  Animal  services,  except  veterinary. 

0780  Landscape  and  horticultural  services. 
0790  Other  agricultural  services. 

0800  Forestry. 

Fishing,  hunting,  and  trapping: 

0930  Commercial  fishing,  hatcheries  and  pre¬ 
serves. 

0970  Hunting,  trapping,  and  game  propaga¬ 
tion. 

MINING 

Metal  mining: 

1010  Iron  ores.  - 

1070  Copper,  lead  and  zinc,  gold  and  silver 
ores. 

1098  Other  metal  mining. 

1 150  Coal  mining. 

Oil  and  gas  extracticm: 

1330  Crude  petroleum,  natural  gas,  and 
natural  gas  liquids. 

1380  Oil  and  gas  field  services. 

Nonmetallic  minerals  (except  fuels)  mining: 
1430  Dimension,  crushed  and  broken  stone; 
sand  and  gravel 

1498  Other  nonmetaUic  minerals,  except 
fuels. 

CONSTRUCTION 

General  building  contractors  and  operative 
builders:  ,i 

1510  General  building  contractors,  t 
1531  Operative  builders.  « 

fl:  ! 

Heavy  construction  contractors:  i 

161 1  Highway  and  street  construction. 

1620  Heavy  construction,  except-highway. 

Special  trade  contractors: 

1711  Plumbing,  heating,  and  air  condi¬ 
tioning. 

1721  Painting,  paper  hanging,  and  deco¬ 
rating. 

1731  Electrical  work. 

1740  Masonry ,  stonework,  and  plastering. 
1750  Carpentering  and  flooring. 

1761  Roofing  and  sheet  metal  work*. 

1771  Concrete  work. 

1781  Water  well  drilling. 

1790  Miscellaneous  fecial  trade  contractors. 


MANUFACTURING 

Food  and  kindred  products: 

2010  Meat  products. 

2020  Dairy  products. 

2030  Preserved  fruits  and  vegetables. 

2040  Grain  mill  products. 

2050  Bakery  products. 

2060  Sugar  and  confectionery  products. 

2081  Malt  liquors  and  malt. 

2088  Alcoholic  beverages  except  malt 
liquors  and  malt. 

2089  Bottled  soft  drinks,  and  flavorings. 

2096  Other  food  and  kindred  products. 

2100  Tobacco  nuinufactuiers. 

Textile  mill  products: 

2228  Weaving  mills  and  textile  finishing. 

2250  Knitting  mills. 

2293  Other  textile  mill  products. 

Apparel  and  ofiier  textile  products: 

2315  Men’s  and  boy’s  clothing. 

2345  Women’s  and  children’s  clothing. 

2388  Hats,  caps,  millinery,  fur  goods,  and 
other  apparel  and  accessories. 

2390  Misc.  fabricated  textile  products. 

Lumber  and  wood  products,  except  furniture: 
2415  Logging  camps  and  logging  contractors, 
sawmills  and  planing  mills. 

2430  Millwork,  plywood,  and  related  prod¬ 
ucts. 

2498  Other  wood  products,  including  wood 
buildings  and  mobile  homes. 

2500  Furniture  and  fixtures. 

Paper  and  allied  products: 

2625  Pulp,  paper,  and  board  mills. 

2699  Other  paper  products. 

Printing,  publishing,  and  allied  industries: 

2710  Newspapers. 

2720  Periodicals. 

2735  Books,^  greeting  cards,  and  misc.  pub¬ 
lishing. 

2799  Commercial  and  other  printkig,  and 
printing  trade  services. 

Chemicals  and  allied  products: 

2815  Industrial  chemicals,  plastics  materials 
and  synthetics. 

2830  Drugs. 

2840  Soap,  deaners,  and  toilet  gbods. 

2850  Paints  and  dlied  products. 

2898  Agricultural  and  other  chemical 
/  products. 

Petroleum  refining  and  related  industries 
(including  those  integrated  with  extraction): 
2910  Petroleum  refining  (including  those 
integrated  with  extraction). 

2998  Other  petroleum  and  coal  products. 

Rubber  and  misc.  plastics  products: 

3050  Rubber  products;  plastics  footwear, 
hose  and  belting. 

3070  Misc.  plastics  products. 


Leather  and  leather  products: 

3140  Footwear,  except  rubber. 

3198  Other  leader  and  leather  products. 

Stone,  day,  glass,  and  concrete  products: 

3225  Glass  products. 

3240  Cement,  hydraulic. 

3270  Concrete,  gypsum,  and  plaster  prod¬ 
ucts. 

3298  Other  nonmetallic  mineral  products. 

Primary  metal  industries: 

3370  Ferrous  metal  industries;  misc.  primary 
metal  products. 

3380  Nonferrous  metd  industries. 

Fabricated  metal  products,  except  machinery 
and  transportation  equipment: 

34 10  Metal  cans  and  sapping  containers. 

3428  Cutlery,  hand  tods,  and  hardware; 
screw  madiine  products,  bdts,  and 
similar  products. 

3430  Plumbing  and  heating,  except  electric 
and  warm  air. 

3440  Fabricated  structural  metal  products. 
3460  Metal  forgings  and  stampings. 

3470  Coating,  engraving,  and  allied  services. 
3480  Ordnance  and  accessories,  except 
vehicles  and  guided  missfles. 

3490  Misc.  fabricated  metal  products. 

Machinery,  except  electrical: 

3520  Farm  ma^inery. 

3530  Construction,  mining,  and  materials 
handling  madiinery  and  equipment. 
3540  Metalworking  machinery. 

3550  Special  industry  machinery,  except 
metalworking  machinery. 

3560  General  industrial  machinery. 

3570  Office,  computing,  and  accounting 
nuchines. 

3598  Engines  and  turbines,  service  industry 
machinery,  and  other  machmery,  ex¬ 
cept  electrical. 

Electrical  and  electronic  mahinery,  equip¬ 
ment,  and  supplies: 

3630  Household  appliances. 

3665  Radio,  television,  and  communication 
equ^roent 

3670  Electronic  components  and  accessories. 
3698  Other  electric  equipment. 

TranspcMtation  equ^ment: 

37 10  Motor  vehkiM  arid  equipment. 

3725  Aircraft,  guided  missiles  and  parts. 

3730  Ship  and  boat  budding  and  repairing. 
3798  Other  transportation  equipment. 

Measuring  and  controUmg  instruments;  photo¬ 
graphic  and  medical  goods,  watdies  and 
clocks; 

3815  Scientific  instruments  and  measuring 
devices;  watches  and  clocks. 

3845  Optical,  medical  and  opthalmic  goods. 
3860  Photographic  equipment  and  supplies. 
3998  Other  manufacturing  products. 


FB)IIAL  lEGISTEk,  VOL  40,  NO.  198— IWDAY,  OaOWk  10,  1975 


48106 


NOnCB 


TRANSPORTATION.  COMMUNICATION, 
ELECTRIC.  GAS,  AND 
SANITARY  SERVICES 

Transportation: 

4000  Railroad  transportation. 

Local  and  interurban  passenger  transit: 

^121  Taxicabs. 

4189  Other  passenger  tran^ortation. 

Trucking  and  warehousing: 

4210  Trucking,  local  and  long  distance. 

4289  Public  warehousing  and  trucking  termi¬ 
nals. 

Other  transportation  including  transportation 
services: 

4400  Water  tran^rtation. 

4S00  Transportation  by  air. 

4600  Pipe  lines,  except  natural  gas. 

4722  Passenger  transportation  arrangement. 

4723  Frei^t  transportation  arrangement. 

4799  Other  transportation  services. 

Communication: 

4825  Telephone,  telegraph,  and  other  com¬ 
munication  services. 

4830  Radio  and  television  broadcasting. 

Electric,  gas,  and  sanitary  services: 

4910  Electric  services. 

4920  Gas  production  and  distribution. 

4930  Combination  utility  services. 

4990  Water  supply  and  other  sanitary  serv¬ 
ices. 

WHOLESALE  TRADE 

Durable 

5010  Motor  vehicles  and  automotive  equip¬ 
ment. 

5030  Lumber  and  construction  materials. 

5050  Metals  and  minerals,  except  petroleum 
and  scrap. 

5060  Electrical  goods. 

5070  Hardware,  plumbing  and  heating  equip¬ 
ment. 

5083  Farm  machinery  and  equipment. 

5089  Other  machinery,  equipment,  and  sup¬ 
plies. 

5098  Other  durable  goods. 

\ 

Nondurable 

5110  Paper  and  paper  products. 

5129  Drugs,  chemicals,  and  allied  products. 

5130  Apparel,  piece  goods,  and  notions. 

5140  (Scenes  and  related  products,  except 

meats  and  meat  products. 

5147  Meats  and  meat  products. 

5150  Farm-product  raw  materials. 

5170  Petroleum  and  petroleum  products. 
5180  Alcoholic  beverages. 

5190  Misc.  nondurable  goods. 

RETAIL  TRADE 

Building  materials,  hardware,  garden  supply, 
and  mobile  home  dealers: 

5220  Building  materials  dealers. 

5251  Hardware  stores. 

5261  Retail  nurseries  and  garden  stores. 

527 1  Mobile  home  dealers. 

General  merchandise: 

5331  Variety  stores. 

5398  Other  general  merchandise  stores. 


Food  stores: 

5411  Grocery  stores. 

5420  Meat  and  fish  markets  and  freezer 
provisioners. 

543 1  Fruit  stores  and  vegetable  markets. 

5441  Candy,  nut,  and  confectionery  stores. 
5460  Retail  bakeries. 

5480  Other  food  stores. 

Automotive  dealers  and  service  stations: 

5511  New  and  used  car  dealers.  . 

5521  Used  car  dealers. 

5531  Auto  and  home  supply  stores. 

5541  Gasoline  service  stations. 

5580  Boat,  aircraft  and  other  automotive 
dealers. 

Apparel  and  accessory  stores : 

5611  Men’s  and  boys’  clothing  and  fur¬ 
nishings. 

5621  Women’s  ready-to-wear  stores. 

5631  Women’s  accessory  and  specialty 
stores. 

565 1  Family  clothing  stores. 

5661  Shoe  stores. 

5681  Furriers  and  fur  shops. 

5698  Other  apparel  and  accessory  stores. 

Furniture,  home  furnishings,  and  equipment 
stores: 

5712  Furniture  stores. 

5718  Home  furnishings,  except  appliances. 
5722  Household  appliance  stores. 

5730  Radio,  television,  and  music  stores. 

Eating  and  drinking  places: 

5812  Eating  places. 

5813  Drinking  places. 

Miscellaneous  retail  stores: 

5912  Drug  stores  and  proprietary  stores. 

5921  Liquor  stores. 

5931  Used  merchandise  stores. 

5941  Sporting  goods  stores  and  bicycle 
shops. 

5942  Bookstores. 

5943  Stationery  stores. 

5944  Jewelry  stores. 

5945  Hobby,  toy,  and  game  shops. 

5946  Camera  and  photographic  supply 
stores. 

5947  Gift,  novelty,  and  souvenir  shops. 

5948  Luggage  and  leather  goods  stores. 

5949  Sewing,  needlework,  and  piece  goods 
stores. 

Mail  order  houses. 

Merchandising  machine  operators. 

5963  Direct  selling  organizations. 

5980  Fuel  and  ice  dealers. 

5992  Florists. 

Cigar  stores  and  stands. 

Other  miscellaneous  retail  stores. 

FINANCE,  INSURANCE,  AND 
REAL  ESTATE 

Banking: 

6030  Mutual  savings  banks. 

6050  Bank  holdmg  companies. 

6090  Banks,  except  mutual  savings  banks 
and  bank  holding  companies. 

Credit  agencies  other  than  banks: 

6120  Savings  and  loan  associations. 

6140  Personal  credit  institutions. 

6150  Business  credit  institutions. 

6199  Other  credit  agencies. 


Security,  commodity  brokers,  dealers,  ex¬ 
changes,  and  services: 

6212  Security  underwriting  syndicates. 

6218  Security  brokers  and  dealers,  except 
underwriting  syndicates. 

6299  Commodity  contracts  brokers  and 
dealers;  security  and  commodity  ex¬ 
changes;  and  allied  serivccs. 

Insurance: 

6355  Life  insurance. 

6356  Mutual  insurance,  except  life  or  marine 
and  certain  fire  or  flood  insurance 
companies. 

6359  Other  insurance  companies. 

6411  Insurance  agents,  brokers,  and  services. 

Real  Estate: 

6511  Real  estate  operators  (except  devel¬ 
opers)  and  lessors  of  buildings. 

6516  Lessors  of  mining,  oil,  and  similar 
property. 

6518  Lessors  of  railroad  property  and  other 
real  property. 

6531  Real  estate  agents,  brokers  and  man¬ 
agers. 

6541  Title  abstract  offices. 

6552  Subdividers  and  developers,  except 
cemeteries. 

6553  (jemetery  subdividers  and  developers. 

6599  Other  real  estate. 

6611  Combined  real  estate,  insurance,  loans 
and  law  offices. 

Holding  and  other  Investment  companies: 

6742  Regulated  investment  companies. 

6743  Real  estate  investment  trusts. 

6744  Small  business  investment  companies. 

6749  Holding  and  other  investment  com¬ 
panies,  except  bank  holding  com¬ 
panies. 

SERVICES 

Hotels  and  other  lodging  places: 

7012  Hotels. 

7013  Motels,  motor  hotels,  and  tourist 
courts. 

7032  Sporting  and  recreational  camps. 

7033  Trailer  parks  and  camp  sites. 

7089  Other  lodging  places. 

Personal  services: 

7215  Coin-operated  laundries  and  dry 
cleaning. 

7219  Other  laundry,  cleaning,  and  garment 
services. 

7221  Photographic  studios,  portrait. 

7231  Beauty  shops. 

7241  Barber  shops, 

725 1  Shoe  repair  and  hat  cleaning  shops. 

7261  Funeral  services  and  crematories. 

7299  Miscellaneous  personal  services. 

Business  services: 

7310  Advertising. 

7340  Services  to  buildings. 

7370  Computer  and  data  processing  services. 

7392  Management,  consulting,  and  public 

relations  services. 

7394  Equipment  rental  and  leasing. 

7398  Other  business  services. 

Automotive  repair  and  services: 

7510  Automotive  rentals  and  leasing,  with¬ 
out  drivers. 

7520  Automobile  parking. 

I 
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7S31  Automobile  top  and  body  repair  shops. 

7538  General  automobile  repair  shops. 

7539  Other  automotive  repair  shops. 

7540  Automotive  servrees,  except  repair. 


Miscellaneous  repair  services:  • 

7622  Radio  and  TV  repair  shops. 

7628  Electrical  repair  shops,  except  radio 
and  TV. 

764 1  Reuphobtcry  and  furniture  repair. 
7680  Other  miscellaneous  repair  shops. 

Motion  pictures: 

7812  Motion  picture  production,  distribu¬ 
tion,  and  services. 

7830  Motion  picture  theaters. 


Amusement  and  recreation  services; 

7920  Producers,  orchestras,  and  entertainers. 

7932  Billiard  and  pool  estaUishments. 

7933  Bowling  alleys 

7980  Other  amusement  and  recreation  serv¬ 
ices. 


Medical  and  health  services: 

8011  Offices  of  physicians. 

8021  Offices  of  dentists. 

8031  Offices  of  osteopathic  physicians. 

804 1  Offices  of  chiropractors. 

8042  Offices  of  optometrists. 

8048  Registered  and  practical  nurses. 
8050  Nursing  and  personal  care  facilities. 
8060  Hospitals. 

807 1  Medical  laboratories. 


8072  Dental  laboratories. 

8098  Other  medical  and  health  services.  ‘  ^ 

Other  services:  ‘ 

8111  Legal  services. 

8200  Educational  services. 

8911  Engineering  and  architectural  services. 

8932  Certified  public  accountants. 

8933  Other  accounting,  auditmg,  and  book¬ 
keeping  services. 

8999  Other  services,  not  elsewhere  classified. 

TAX-EXEMPT  ORGANIZATIONS 
9001  Church. 

9319  Other  tax-exempt  organization. 

9904  Governmental  instrumentality  or 
agency. 
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PROPOSED  RULES 


(Sec.  109(s).  Pub.  L.  93-406.  88  Stat.  880,  29  UB.C.  1089;  Secretary  <a  Labe’s  Order  No.  87-74,  Labcv-Management  Services  AdnololS' 
tratlon  Order  No.  8-6.) 


Issued  in  Washington,  D.C.  this  8th  day  of  October  1975. 

[  VB  Doo.78-87661  FUed  i0-e-75;8 :48  am] 


James  D.  Hutchinson. 
Administrator  for  Pension  and 

Weflare  Benefits  Program. 
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Just  lieleased  - 

CODE  OF  FEDERAL  REGULATIONS 

(Revised  as  of  July  1, 1975) 


Title  29— Labor  (Parts  500-1899) _ $6.85 

Title  20— Labor  (Parts  1900-1919)  _ _  7. 35 

Title  32 — National  Defense.  (Parts  40-399) _  5. 99 

Title  41 — Public  Contracts  and  Property  Management 

(Chapter  101-End) _  6. 20 


[A  Cumalative  cheeKBst  of  CFR  issuances  fxjr  2975  appears  in  the  first  issue 
of  the  Federal  Register  each  month  under  Title  2] 


Ord«r  from  Suporintondont  of  Documonts, 
UnHod  States  Ji^vommont  Printing  OfRco, 
Washington,  D.C.  20402 
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